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Queensland state empoloyment (state and local government)

Queensland Public Sector
(7’(—‘/X5‘/ F\d‘HIL\\%%Fi) Local Government

Queensland Public Service (QPS) Created by legislation

(OA—2X57 FMNAFY —EX)
Public Service Act 2008 does NOT apply/

Industrial Relation Act 1999 (QLd) applies

Departments and public Declared Public Service Offices in
service Offices in Schedule 1 Schedule 1 of Public Service Regulation
of Public Service Act 2008 2008

(DY —EERIE 1 280 (DRY—EEHEEBEND
FEma%) AHY—ERAIFIFER 1 BRORE)

Certain Public Service Act 2008 provisions
and/or directives can be applied to staff
engaged under other employing legislation
through the Public Service Regulation 2008

Automatically covered by ALL of
the Public Service Act 2008 and
directives issued under that act

Government Owned Corporations Statutory Authorities (other than
(BASPAAEZEN) declared Public Service Offices)

CGEEHRED)
Established as a body corporate
under an act or the Corporations Act Created by legislation, with separate

governing structure and Board.
Public Service Act 2008 does NOT

apply / Fair Work Act 2009 applies Public Service Act 2008 does NOT apply
/industrial Relations Act 1999 (Qid)}
applies

(2)RILERFYIC B3 2 Bata
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EREERICY — e R 2 feftd 2 55 —arIkE 23589 9
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Frontline (including
key frontline roles)

Rest of sector

(Zfth) . and frontline support roles
th sector
26% o (E—RRUEE—R)
(E=HR - {RBRARFD) 91.59%

41%

Education sector*

(BHEEB)

33%

Corporate roles
(EIBEE)
8.41%

*Education sector includes TAFE Queensland

X1 - 2ot Queensland Government (2022), p.5



QOFHHDE D D 7 Wk E (Permanent) 2354 8 |
I o IR fE F (Casual) 13 5 93 D3N LTE 72 23 REAG 13513
4978 (Contract) 13 FHVEBERL(SES) R HSRE 7s & O A KRS
—IR¢JE Fi (Temporary) <2 R F 9 7 #1324

4 BRAZATRICHIEIE

81.61%

14.77%
_ 072%
Permanent Temporary Casual Contract

Hi#t : Queensland Government (March 2022), p.12

QFHtAK : P4 44.44 5% 40 KA L oRKB 258 6 #  EAERNL 720

6 FHEENMISSH

35000.00

30000.00

25000.00
20000.00
15000.00
10000.00

5000.00

19and  20-24  25-29  30-34 35-39  40-44  45-49  50-54  55-59  60-64  65and
less Over

= Woman ™ Man ™ Non-binary

Hi# : Queensland Government, “Queensland public sector workforce profile March
2022" p.15,Number of FTE by age distribution and gender & Y £k
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- SREEAE (certified agreement)
W%HE@EFH% LB D o FHEIEIC O W T 3 EE R IHERHE TREIEN B HE
FHEBAREERIC X > ClREE L B
77— FEFIET HNE TR E MBS
- AO1 & SES A3 oG % »
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100% I
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AO1* A02* AO03* A04* AO5* A06* AO07* A08* SES*
plus

0%

0.18% | 0.18% | 0.15%

W/ > /\AF+1J— | 000% | 0.17% | 0.12% | 0.40% | 0.39% | 0.09% 0.25%
41.99%

k=3 24.26% | 67.73% | 71.20% | 74.42% | 72.91% | 72.68% | 65.24% | 68.92% | 60.15%
28.68% | 25.19% | 26.70% | 27.23% | 34.52% | 30.90% | 39.67% | 57.86%

WsH 75.74% | 32.10%
*equivalent

i #8 : Queensland Government, Queensland public sector Gender pay equity dash-

board 2022 X ©
https://www.qld.gov.au/__data/assets/pdf_file/0014/313700/Queensland-public-sect

or-Gender-pay-equity-dashboard-2022.pdf
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$180,000 and above

$150,000 to $179,999

$120,000 to $149,999

$100,000 to $119,999

$50,000 to $99,999

up to $49,999

0.00 20,000.00 40,000.00 60,000.00 80,000.00  100,000.00 120,000.00  140,000.00
o ERREERFI u HHERPT B Z OERFI

H ¥ : Queensland Government (March 2022),p.14 ‘Earnings are made up of salary
plus regular allowances with remuneration calculated as actual FTE X ) {ER&

[Z#] 1ZMFA=88.6 &3 3L, $50,000 1Z#7 443 FFH. $100,000 1147 886 J7H.
$120,000 1349 1,329 . $180,000 (%4 1,595 [
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Hi# : Queensland Government(2019), p.8
Table 5 Number of FTE by annual earnings and gender, based on AO equivalent

(as if working full time) with selected occupations as examples

- LA E oI HAP] T 1,442~1,582 T5 1]
&2 LHME (SO) 0fes (02259 A 1 HLIR)

R I #iG BRES | FRKEEHTY | A (AS)
3 156,491 19,953 2099 178543
2 149,565 19070 2,006 170,641
1 142,642 18187 1914 162,743

Hi# : Public Service Commission, Senior officers-employment conditions (Directive
02/21 Effective date 1 July 2021 ) p.8, Schedule 2: Senior officer remuneration rates,




- EACE B O I HAFT TR 1,526~3,035

&z 3 SES Dfs&5a& (202249 A 1 HLRF)

Ry = S ? =E

BB AR | 1oL 73'3/:—‘/ ISPS ﬁf— > 12%75% ﬁigﬂa I;;::L%
1720 + | SES 4 45 303,601 35,267 3711 342579
44 290,780 33,632 3539 327,951

43 277,958 31,997 3,367 313322

15201719 42 267,188 30,624 3222 301,034
41 254,862 29,052 3,057 286971

1280-1519 | SES 3 35 246,248 27.954 2,941 277,143
34 239,047 27,036 2,845 268,928

33 231,162 26,031 2,739 250,932

11201279 32 223287 25,027 2,633 250,947
31 215,408 24,022 2,528 241,958

9401119 | SES 2 25 211,234 23,681 2,492 237,407
2.4 203,354 22,676 2,386 228416

2.3 195477 21,672 2,280 219,429

820939 2.2 188,722 20811 2190 211723
21 181,967 19950 2,009 204,016

770819 | SES 1 14 173674 19466 2,048 195,188
13 166917 18,604 1,958 187,479

720769 12 160,163 17,743 1.867 179773
11 154,534 17,026 1,791 173351

H i Public Service Commission, Senior executive service-employment conditions
(Directive 03/21 Effective date 1 September 2021 ) p.8, Schedulel: SES remunera-
tion rates
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BIFA & BN HER DO BEMIT D W TR L T 72 4 245 (FTE) THEHD E
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Mm% EE S 7w 5] &5 BBUEAE(Fiscal Principle 6 ) Y
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(32015 LA D BN 23 % W EkEE
HR(13.75%). ZEBT(14.78%). FE#ii(38.10%). {#{HEA(51.38%)
PEfifi(39.16%). aBcE(29.71%). LEE(6.52%). WHFj1:(8.49%)



x4 BRERHMEH LR
Funded Controlled FTE positions by Department’

2021-22  2021-22 2022-23
Adjusted  Est.Act.  Budget®

Budget’

Agriculture and Fisheries 2,108 2,108 2,108
Childen, Youth Justice and Multicultual Affairs 5,286 5,280 5,384
Communities, Housing and Digital Economy 3,590 3,573 3,518
Education 75,706 75,676 76,774
Electoral Commission of Queensland 76 76 81
Employment, Small Business and Training 4,576 4,566 4,778
Energy and Public Works 2,319 2,303 2,303
Environment and Science 2,841 2,839 2,863
Justice and the Attorney-General 3,628 3,634 3,792
Office of the Inspector-General Emergency Management 22 22 22
Premier and Cabinet 455 450 474
Public Service Commission 64 64 64
Queensland Audit Office 191 191 191
Queensland Corrective Services 6,599 6,597 6,606
Queensland Fire and Emergency Services 3,809 3,808 3,901
Queensland Health 99,266 99,480 105,686
Queensland Police Service 16,920 16,923 17,548
Queensland Treasury 1,291 1278 1,258
Regional Development, Manufacturing and Water 586 589 602
Resources 1,550 1,531 1,425
Seniors, Disability Services, and Aboriginal and Torres Strait

Islander Partners);ﬁps ’ 1,961 1959 1903
State Development, Infrastructure, Local Government and Planning 993 986 974
The Public Trustee of Queensland 637 637 606
Tourism, Innovation and Sport 467 463 472
Transport and Main Roads 7489 7,488 7,498
Other’ 40 135 .
Total 242,470 242,656 250,831

Notes :

1. Departmental FTE can also be foud in the Service Delivery Statements (SDS).

2. Other relates to whole-of-government unallocated FTE pool established in the 2021—22 Budget. The
FTE pool has bees fully utilised to support resourcing of approced functions in the 2022—23 Budget.

3. Adjusted Budget reflects movements of FTE following Machinery of Government changes only.

4. In addition to the FTE positions outlined above, a Norfolk Island Taskforce has been established to
support Queensland’s delivery of services on Norfolk Island and the implementation of the
Intergovernmental Partnership Agreement on State Service Delivery to Norfolk Island. This includes
up to 28 FTE across Queensland Health, the Department of Education and the Department of the
Premier and Cabinet. These FTE are fully funded by the Australian Government.

Hi# : Queensland Government (2022-23), p.121,




COUNGE-€ 1=
@ B AFE 40.1% HBIREE &S0 CRIBAE S ML & P F B 55) 5.6% =75t 45.7%

E10 HHEAmRE 2022-23 FE

Grants expenses,

(#8Bhsz)
19.2%

Other interest
expenses,

. Employee
(%@ﬂih.i);ﬂﬂ\b ) \ expenses
4% - (HaAGE®)

Depreciation and

40.1%
amortisation,
CRUiEENE)
6.2%
Other operating .
expenses, Superannuation
(ZDMDEEE) expenses,
26.5% CREF &)
5.6%

H# : Queensland Government (2022-23), p.117
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LA @ X 5 7 b ZHRTH & RIS I IS HY D A & 72 1 id 7 © 72 V> (Strategic imperatives)

(1) AMER
- #BeHeredQId(7 4 — v X7 v FHIBIFCEIC 2L DRI % T € — 13 2 B0R)
- KA 7
- KR & 7 fE & 7 R A G DR 72 AMBELE (Blended workforce)
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RN & 75 % HHE AR AT RE 7 B DS
AV Ty FOBRBERHY A+ (XLv b - F ) OiEH

(il ) L B & 5
- HGHPEC TR ED B 5 G
- Wi 7N F v R
- HHER T A v

(iv) >k
- UL DR
- e

- BRRTR T8N
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(3 year human capital strategic roadmap 2022 : A different workforce future by design)
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